THE UNIVERSITY OF
MELBOURNE

Technical Advisor — Nossal Institute for Global Health

Nossal Institute for Global Health at the University of Melbourne is seeking candidates with a
background in public health, applied research, technical advisory or program functions for the
position of Technical Advisor.

This position will coordinate and support the monitoring, evaluation, accountability and learning
activities (MEAL) as part of the Learning, Acting and Building for Rehabilitation in Health Systems
(ReLAB-HS) project; an initiative funded by USAID.

In addition to coordinating and supporting the MEAL implementation across the ReLAB-HS
consortium and in-country partners; the position will also be responsible for internal and external
reporting.

Candidates will have experience in monitoring and evaluation, collating and checking data,
conducting data analysis, and proactive management of project milestones. Developing and
maintaining effective working relationships with a variety of stakeholders including end-user groups,
and skilled report writing are key to success in this position.

This is a parental leave cover position for a 6-month fixed term contract, with flexibility for the
position to be worked at either full-time or part-time (minimum 3 days per week).

Further details can be obtained from the attached Position Description or by contacting Wes Pryor
(wesley.pryor@unimelb.edu.au).

Candidates are requested to submit a CV (maximum 4 pages), covering letter, and a separate
statement addressing each selection criteria (both essential and desirable as outlined in the
position description). Applications are to be forwarded to Nossal-HR@unimelb.edu.au with
“Application — Technical Advisor” included in the subject line.

Applications close — 5:00pm 17 October 2021.

Nossal Institute is committed to workplace equity and diversity. We encourage applications from
candidates from underrepresented groups, including people with diverse cultural backgrounds,
gender identities and people with disability. We aim to remove barriers and apply the principles of
reasonable accommodation in recruitment and more broadly in our work.

Only those eligible to work in Australia need apply.

Relevant background checks will be completed prior to the preferred candidate’s employment being
confirmed.

**Please No Agencies**
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